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Last TUEsDAY's Board of
Supervisors meeting (April 8)
turned into Keith Klinger day
as the longtime forester and
fire warden announced his
immediate retirement on doctor's
orders ('a little heart problem™).
Klinger, who had joined the
department almost 35 years ago,
had been its head man since
the death of chief Cecil Gehr
in 1933,

" The Board voted him the
title Tuesday of *‘Fire Chief
Emeritus”, approved naming
the fire training center at
Biscailuz center in his honor,

and confirmed Klinger's
designation of Richard Houts,

chief of the department’s
services division, as acting
forester and fire warden.
The Board requested the civil
service commission to schedule
a departmental promotional
examination to select a
permanent successor.

Klinger said his doctor had
okayed golf and swimming
but outlawed the emotionally
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SALARY SURVEY RELEASED

OnE oF the annual rites of spring
— the Joint Wage and Salary sur-
vey — was unveiled this week, re-
vealing an uneven upward trend
of pay in the community.

It was the 27th annual survey
undertaken by the County, City of
Los Angeles, City Housing author-
ity and the Los Angeles city school
districts.

Director of persomnel Gordon
Nesvig said the survey findings will
influence the 1969-70 salary recom-
mendations he intends to send to
the Board of Supervisors Friday,
May 2. The Board at its regular
meeting the following Tuesday is
expected to set a date to open public
hearings on the recommendations.
The new salary rates must be ap-
proved before the end of May so as
to go into effect at the beginning of
the new fiscal year July 1.

The four surveying agencies
jointly agreed on 59 “benchmark”
jobs for the study — jobs easily de-
fined and tending to be similar no
matter who the employer is. The
survey director, R. W. Dunevant of
the schools personnel commission,
and a staff of 15 obtained informa-
tion from 640 private firms within
Los Angeles county. The survey
covered companies having jobs
comparable to those in local govern-
ment and willing to provide the in-
formation (some firms declined).
The surveyors’ stock question was:
“Does your company have any jobs
that fit the survey description? If
$0, how many persons and at what

rates as of March 1, 1969?”

Replies covered a total of 91,146
workers — some 35,000 in manu-

facturing; 11,000 in utilities, trans-
portation and communications;
8,100 in wholesale and retail trade;
7,700 in finance, imsurance and
real estate firms; and 29,000 in
service industries.

Crews of County key punch and
tab machine operators processed the
survey information onto 30,000 data
cards for comparative study by the
personnel classification-compensa-
tion branch.

Nesvig said the survey found that
pay for some of the 59 benchmark
jobs had moved upward less than
one percent, others had increased
more than 13 percent, The over-all
average increase was 5.9 percent.
The figures compared closely with
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Why the Survey?

THE JOINT annual wage and sal-
ary survey is the result of section 47
of the County chagter which states:

“In fixing compensation to be paid
to persons under the classified civil
service, the Board of Supervisors
shall, in each instance, provide a sal-
ary or wage at least equal to the pre-
vailing salary or wage for the same
quality of service rendered to private
persons, firms ot corporations under
similar employment in case such pre-
vailing salary or wage can be ascer-
tained.” '



The Paycheck Stub Revisited

JusT over a year ago The DI-
GEST ran a full-page spread on
“How to Read Your Paycheck
Stub.” The article offered help to
those County employees who find
the boxcar array of numbers baf-
fling, some columm headings like
“pl” and *“act.” and “r’ as mys-
terious as wrilings on a runic stone,
and the tiny typography worthy of
the Japanese artist who wrote the
Twenty-third Psalm on the head of
a pin,

The County’s paycheck stub to-
day looks much as it did a year
ago. There have been some changes
in the “Codes for Miscellaneous De-
ductions & Retirement” printed
across the bottom of the stub. Audi-
tor-controller Mark Bloodgood says
there will be more changes in these
codes when revised warrants go into
use about next September.

Meanwhile, here is an explana-
tion of the information that every
employee receives now on his 10th
of the month paycheck stub.

(1) “empl. no.” — This is short
for employee mumber. Everyone
who works for the County has one.

(2) “dept.” — Each County de-
partment also has a number.

(3) “issue date” — This shows
the date that the check is delivered
to the employee, usually the 10th
and 25th of each month. If payday
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falls on. a weekend or a holiday,
checks are delivered early, on the
last working day before the week-
end or holiday.

(4) “warrant no.” — Each war-
rant the County issues also has a
number, like the number on per-
sonal checks.

(5) “reg. earn.” — This stands
for regular earnings, the total
amount of the employee’s monthly
pay before deductions are made.

(6) “other earn.” — means other
earnings. If the employee is re-
ceiving a bonus or paid overtime,
it will appear here. However, if he
has worked overtime for which he
will get compensatory time off later,
it is not shown here.

(7) “tax” — This amount has
been deducted for federal income
tax.

(8) “fic.a” — This stands for
Federal Insurance Contribution
Act, in other words, social security.
The deduction this year is 4.8 per-
cent of the employee’s gross salary,
up to $7,800. After his gross earn-
ings pass that pomt, there is no
further social security deduction
for the remainder of the year.

(9) “aid” — This is an abbrevia-
tion for Associated In-Group Don-
ors, through which many County
employees make contributions to
charity. The amount shown is the
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monthly contribution via payroll
deduction.

(10) “r’ — This stands for re-
tirement, and the number is the re-
tivement category of the employee.
Most employees are in category
“{"  Safety employees are in cate-
gory “3”. Other groups include
employees of over 30 years service
(**2"), safety employees of 30 years
or more (“4”) and judges (*77).

(11) “retire” — This shows the
amount being deducted for retire-
ment allowance. It is based on a
formula determined by the age at
which the worker entered County
service, how long he has worked
for the County, and his, or her, sex.

(12) “misc. deds.” — This stands
for miscellaneous deductions. "It is
the total of the several deductions
itemized on the lines below.

(13) “net pay” — This means
just what it says, the take-home
pay the employee has after all de-
ductions.

(14) “misc. ded. codes and
amounts” — Here is the breakdown
of miscellaneous deductions men-
tioned in (12) above. In the pay-
check stub used as an illustration
below, the first figure “40" is the
auditor-controller’s code for earned
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salary advance — that is, this em-
ployee received $161 in her Feb. 25
check as pay for the first half of
February. Now, in the present check
for the latter half of February, the
$161 is shown as a deduction from
her monthly pay of $591.

Moving to the right on the same
line, the next space shows a $2 de-
duction of dues for Los Angeles
County Employees association,
which is coded “43.” The next
space coded “22” for Fiscal Em-
ployees Credit union shows a de-
duction of $102. The number “10”
deduction of $2.41 is for Kaiser
Foundation health plan. The code
“18" deduction of 70 cents is for
the premium on an accidental death
and dismemberment policy under
the County-administered insurance

program.
Other employees may have spaces

in this area filled with more or dif-
ferent miscellaneous deductions.

(15) “accr. date” — This is an
abbreviation for accrual date, mean.
ing the last day of work for which
the employee is being paid. On the
stub illustrated, that date is Feb.
28, 1969,

(16) *pl.” — An employee who
works for a department having
scattered branches may have a code
number in this space showing the
location where he receives his pay-
check.

(17) “act.” — This space 1is
available for the auditor-controller’s
payroll use. At present it is blank
except on checks of health depart-
ment employees.

(18) “ytd earn” — This stands
for year-to-date earnings in terms
of gross earmings, not net pay.

(19) “ytd tax” — This shows
the total of federal income tax de-
ducted during the year to date.

(20) “ytd fica” — This shows
the total deductions so far during
the year for social security.

(21) “CODES FOR MISCEL-
LANEOUS DEDUCTIONS & RE-
TIREMENT” . These columns
list the code numbers for all the
miscellaneous deductions that may
be shown on the line above. By
checking the code number the em-

ployee can determine what the de-
duction was for.

The list is to some degree out of
date and will remain so until newly
printed warrants go into use next
September. The new warrants will
show codes for 11 through 18, in-
dicating premium deductions under
one of the County’s life insurance
programs. And a code 19 will be
included for Ross-Loos medical in-
surance premiums.

The insurance code numbers
are:

11 — deduction of premium pay-
ment for a life insurance policy
equal to half the employee’s an-
nual salary; 12 — premium on
the same policy but including
$1,000 coverage on the life of each
dependent (except infants under
six months).

13 — premium on a policy equal
to full annual salary; 14 — same
policy plus $1,000 dependents’ cov-
erage.

15 — premium on a policy equal
to twice the employee’s annual sal-
ary; 16 — same policy plus $1,000
dependents’ coverage.

17 — premium for accidental
death and dismemberment policy;

18 —~- same policy including cov-
erage for dependents.

Letters
To The DIGEST:

We have had io straighten out a
few cases of County employees who
thought they had signed up for an
insurance policy, but for some rea-
son the deductions for premiums
never were made from their pay-
checks. Every employee should
methodically look at his paycheck
stub to be sure the insurance de-
duction is being made. If not, he has
no coverage, Anyone with guestions
may call us at 625-3611 extension
65667, or come into our new — and
we hope permanent — quarters at
room 560, Hall of Administration.

GUNTHER DUMALSKI
Employee Benefits Manager
Department of Personnel
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grueling business of fighting
fires. The chief said he and

his wife Virginia, who have
been living in a San Gabriel
apartment, will settle down in
their San Clemente beach house.

As THE Klinger ceremonies
concluded Tuesday, Supervisor
Kenneth Hahn pointed out
that another department head—
Herbert Friedman, director,
Museum of Natural History—
will reach the compuisory
retirement age of 70 next year.
Hahn urged that the search for
his successor begin soon.

SevEN CoUNTY departments
will be getting acquainted with
new Supervisor as their chairmen,
following the announcement of
departmental committees for the
coming year (April to April)
by Board of Supervisors chairman
Ernest Debs. He reshuffled
three of his departments to other
Board members — schools to
Supervisor Frank Bonelli, human
relations to Supervisor Hahn,
and community services to
Supervisor Warren Dorn,

The courts, formietly under Hahn,
were transferred to the
committee of the whole, Debs
assigned to himself the two new
departments of data processing
and urban affairs. Supervisor
Burton Chace was given the
department of beaches, whose
formation he proposed Feb. 25.
The recorder’s office, 2 onetime
Hahn department, and merged
last year into the registrar-
recorder’s department, is now

a Debs’ charge,



ERCOM Has Blue Collar Tussle

A TUG-OF-WAR to organize most
of the County’s blue-collar and
white-smock workers into negotiat-
ing units has broken out before the
employee relations commission

(ERCOM).

The commission at press time
(April 10) was conducting a con-
solidated hearing on petitions filed
by AFSCME Council 49, Los An-
geles County Employees association,
the Building and Construction
Trades council, and County Em-
ployees union local 434. Each or-
ganization seeks ERCOM approval
of representation units which, as
proposed in the six petitions, vary
widely as to size and composition.

The petitions are:

No. 5 by AFSCME for 26 lock-
smiths.

No. 11 by the Building Trades
council for 2,000 carpenters, elec-
tricians and other crafts workers.

No. 12 by AFSCME for 560

Wage Survey

Continned from page 1

those of a recent State Personnel
board survey in the Los Angeles
area which found an average salary
increase of 6 percent. Another re-
cent state study by the California
department of industrial relations
reported that average hourly earn-
ings in Los Angeles-Long Beach
manufacturing  (excluding over-
time) advanced 4.1 percent during
the twelve months.

In addition to the local joini sur-
vey, the County personnel depart-
ment conducted scores of special
surveys of unusual jobs such as em-
balmers, tree trimmers, airport
managers, water service men and
others not found in the major sur-
vey of private firms. These findings
are being considered in arriving at
the forthcoming County salary rec-
ommendations.

equipment and power equipment re-
pairmen.

No. 33 by AFSCME for 800 parks
maintenance workers,

No. 54 hy LACEA for 7,500
mairtenance men, truck drivers,
building crafts workers, garage and
parking attendants, custodians, hos-
pital food service workers and
housekeepers, power equipment
workers and others.

No. 55 by LACEA for 700 fore-
men and supervisors in hospitals,
parks, mechanical, flood control and
24 other departments.

Local 434 is competing as an in-
tervenor on petitions 54 and 55.

In addition ERCOM is to continue
an interrupted hearing next Thurs-
day (April 17) on Local 434°s own
petition No. 8 asking a unit of more
than 8,000 nonprofessional hospital
workers and County custodians.
Local 434 attorney Leo Geffner in-
dicated, however, that the union
may propose that ERCOM divide
this massive number into three
smaller umits.

Another consolidated hearing has
been set for May 7 and 8 on peti-
tions No. 10 and No. 40, filed by
Firefighters local 1014 and LACEA,
for a firemen’s unit.

Meanwhile, ERCOM executive
secretary Les Rothenberg is making
preliminary plans for the first two
secret-ballot elections to choose ma-
jority representatives for negoiating
units. One election, arising from
AFSCME’s petition No. 1, will be
held among superior court clerks.
The other will involve some 70 hos-
pital pharmacists; ERCOM approv-
ed this unit April 2, as petitioned
by Local 434.

Employee organizations have
filed five petitions with ERCOM
since the last issue of The DIGEST
asking approval of representation
units. They are:

Petition No. 84 — Filed by the
Los Angeles County Health Depart-
ment Public Health Sanitarians for
974 sanitarians, including nine hos-
pital investigators.

No. 85 — Filed by the same as-

sociation for 42 supervising sani-
tarians.

No. 86 ~—- Los Angeles County
Lifeguard association for 216 per-
manent and recurrent lifeguards.

No., 87 — Supervising Deputy
Probation Officers association for
218 supervising DPOs.

No. 88 — Los Angeles County
Professional Peace Officers associa-
tion for 331 sheriff’s corrections of-
ficers.

Selecting Architects

TueE Boarp of Supervisors last
Tuesday (April 8) approved a
“panel” plan for selecting architects
t0 design County buildings. The
plan was offered, after months of
study, by the Citizens Economy and
Efficiency committee. At present
each Supervisor chooses the archi-
tects for buildings in his district.

The E and E committee plan, as
amended at Tuesday’s Board meet-
ing, will create a five-member board
to compile lists of architects who are
especially qualified to plan certain
types of structures. From this list
or panel the Board of Supervisors
will select the architect for each
project.

The evaluation board will in-
clude two members nominated by
the American Institute of Archi-
tects, one by the American Regils-
tered Architects, and two by the
Los Angeles chamber of commerce
(one of whom must be a registered
engineer).
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